
 
 

March 15, 2023 

 

Dear Colleague, 

In late February, the California Supreme Court rejected a challenge to a ruling that said school 

districts in California cannot require their students to be vaccinated against COVID-19 because 

only the state government can issue such a mandate. 

While public health agencies have recommended the vaccinations for children as young as six 

months old, legislation calling for vaccine mandates in schools had stalled in Sacramento. Gov. 

Gavin Newsom initially proposed requiring students to be vaccinated as of last July but has 

dropped that plan.  

The case involved the San Diego Unified School District, the state’s second-largest with more 

than 121,000 students. The district first proposed in September 2021 to require students 16 and 

older to be vaccinated against the coronavirus to attend classes, sports and other in-person 

events. Its order would have allowed exemptions for medical reasons but not for religious or 

personal objections. 

The district later said it would postpone its order until July 2023, but by then it was already 

being challenged in court. And in November, the state’s Fourth District Court of Appeal, the first 

appellate court to rule on the issue, said school districts had no authority to order vaccinations 

on their own. 

“The Legislature has mandated that public health officials — not school authorities — determine 

the disease(s) for which vaccinations are required,” Justice Richard Dato said in a 3-0 ruling, 

upholding a Superior Court judge’s decision against the district. 

To continue reading, go here. 

In an interesting twist, students who were once English learners but are now proficient in English 

do better on average on California’s standardized tests than native speakers. 

Some district leaders and advocates for English learners celebrate this achievement as a sign 

that districts are preparing English learners well. Some researchers, however, say it is a sign 

that the bar for students to be considered proficient in English is too high. 
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“It’s kind of like a chicken-and-egg situation,” said Nicole Knight, executive director of English 

language learner and multilingual achievement for Oakland Unified School District. “Are they 

performing so well because they’ve demonstrated that they’re performing at grade level, or are 

they performing so well because they’ve hit a critical point that accelerates their learning?” 

About one-fifth of students in California are learning English as a second language and have not 

yet achieved proficiency. Another sixth were once English learners but have now learned enough 

English to be reclassified as proficient. 

In 2022, 58.8% of students who were once English learners but are now considered proficient in 

English met or exceeded the state standard in English language arts on Smarter Balanced, the 

state’s standardized test, compared with 51.8% of students who speak only English at home. 

Among students still learning English, only 12.5% met or exceeded the state standard. 

 

Students who spoke English and another language fluently before entering school performed 

even better, with 72.7% meeting or exceeding the standard. 

To read on, go here. 

The California Teachers Association has opposed universal dyslexia screening for students, over 

a period of years. The union has gone as far as to help defeat legislation that would have 

mandated it. And yet, many classroom teachers are advocating for all students to be tested.  

As another possible legislative battle looms, the statewide teachers union’s opposition to 

mandatory screening continues to frustrate many educators. According to classroom teachers 

across the state, the California Teachers Association’s position will perpetuate a “wait-to-fail” 

approach to reading instruction that forces educators to sit by while students fall further and 

further behind. 

Dyslexia is a neurological condition that causes difficulties with reading and affects 1 in 5 

people in the United States. But early screening and support can mitigate or even prevent 

illiteracy stemming from the learning disability. 

Officials at Decoding Dyslexia CA, a grassroots advocacy group, say hundreds, if not thousands, 

of teachers working with students who struggle with reading support universal screening. The 

California Teachers Association doesn’t understand the benefits of screening all students for 

dyslexia, said Megan Potente, one of the co-directors of Decoding Dyselxia CA.  

“I think there’s some misinformation,” Potente said. “Some of the reasons for their opposition 

aren’t supported by the research.” 

To learn more, go here. 

A headline in the March 3 Mercury News, read, “California schools tried to cover up their 

expulsion rates. Now, a state hotline is trying to call them out.”  
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The story revolves around school districts in California masking their official suspension and 

expulsion rates by quietly pushing so-called problem students from the classroom. Sometimes, 

it’s as simple as sending them home early. Other times, it’s as extreme as forcing kids to transfer 

to another school. 

Now, state education officials have a new plan to expose a practice that they say 

disproportionately impacts marginalized students and allows districts to fly under the education 

codes meant to protect children from excessive discipline. It’s a new hotline that lets parents and 

students report over-the-top punishments in California schools. 

“Taking students out of learning time through suspensions and expulsions is proven to push them 

toward the criminal justice system,” State Superintendent Tony Thurmond said in a news 

release. “School districts trying to hide actual discipline rates through practices such as 

masking expulsions as transfers will not be tolerated.” 

In California and throughout the country, rates of both suspensions and expulsions measure 

highest for students of color, homeless students, and students living with disabilities. Throughout 

California, 8% of Black students were suspended last year, compared with 3.2% of students 

statewide. The rate for expulsions among Black students was double that of the average student. 

To continue reading, go here. 

A complaint filed by Parents Defending Education, a parental advocacy group, claims that 

teachers in the Pajaro Valley Unified School District who do not identify as a teacher of color 

will be held back from pay and advancement opportunities. 

The Santa Cruz County Office of Education and Pajaro Valley Unified School District are facing 

a federal civil rights complaint for hosting a racially-segregated teacher support program. 

The complaint was filed Tuesday with the U.S. Department of Education by the parent activist 

group Parents Defending Education and accuses the two entities of violating the Civil Rights Act 

of 1964 when they began hosting an "Ethnic Studies Teacher of Color Circle."  

The event, "Ethnic Studies Teacher of Color Circle" was first held in September. Flyers for the 

event said that the goal of the event was to "support the growth, retention, and leadership of 

teachers of color in the country." Teachers were also informed that they would receive a stipend 

for attending. 

Community Responsive Education, a curriculum development consultancy group, whose stated 

goal is to "offer professional and curriculum development services for community organizations 

and educational institutions to begin or sustain the journey of becoming community responsive," 

helped put on the event. 

To read on, go here. 

 

about:blank
about:blank
about:blank


Matt Barnum of Chalkbeat reports that “Teacher turnover hits new highs across the U.S.”  

More teachers than usual exited the classroom after last school year, confirming longstanding 

fears that pandemic-era stresses would prompt an outflow of educators. That’s according to a 

Chalkbeat analysis of data from eight states — the most comprehensive accounting of recent 

teacher turnover to date.  

In Washington state, more teachers left the classroom after last school year than at any point in 

the last three decades. Maryland and Louisiana saw more teachers depart than any time in the 

last decade. And North Carolina saw a particularly alarming trend of more teachers leaving 

mid-school year. 

The turnover increases were not massive. But they were meaningful, and the churn could affect 

schools’ ability to help students make up for learning loss in the wake of the pandemic. This data 

also suggests that spiking stress levels, student behavior challenges, and a harsh political 

spotlight have all taken their toll on many American teachers.  

“Education had changed so dramatically since COVID. The issues were getting bigger and 

bigger,” said Rebecca Rojano, who last year left a job teaching high school Spanish in 

Connecticut. “I just found myself struggling to keep up.” 

However, in California teacher retirements rate a “meh” according to Mike Antonucci.  

Only 11,754 teachers retired statewide in 2022, which was an 8% decrease from 2021. But there 

is nothing to be read in the numbers in either direction. In fact, the number of teachers who 

retire each year in California has remained within a remarkably narrow range, despite 

economic conditions and/or global viruses. 

Here are the teacher retirement numbers for the last six years: 

2022 – 11,754 

2021 – 12,785 

2020 – 11,706 

2019 – 12,331 

2018 – 12,778 

2017 – 12,247 

The average teacher retired after 24.2 years in the system with a final salary of $100,836, which 

granted them a pension of $57,708 a year. 

To learn more, go here and here. 

 

A California lawmaker has introduced proposed legislation that would require public schools in 

the state to provide at least one all-gender restroom in each K-12 school building. 
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State Sen. Josh Newman, D-Fullerton, introduced SB 760 that would require all public schools, 

including public charter schools, to have at least one gender-neutral restroom at each of its 

school sites. The law would be in addition to California’s current provisions allowing students to 

use restrooms that align with their gender. 

“By requiring all California K-12 schools to provide gender-inclusive restroom facilities on 

campus, we’ll ensure the well-being of our LGBTQ+ and non-binary students and ensure safer 

school communities for everyone,” Newman said in a release issued by his office. 

…Based on the text of SB 760, the law would require at least one bathroom in each building to 

be marked as an “all-gender” restroom on or before Jan. 1, 2025. The bill also delineates that 

the bathroom must be open to all students during school hours. Students would not need to 

request access from teachers, faculty or staff to use them. 

The all-gender bathroom would be required to be stocked with menstrual sanitation products for 

students in grades 6-12. California law currently requires school districts to stock menstrual 

products in women’s rooms, any existing all-gender bathrooms and at least one men’s room per 

building for middle and high school students. 

To continue reading, go here. 

 

If you have any valuable resources that you would like to share, or report on what your school 

district is doing – good, bad or indifferent – to deal with the “new normal,” please do so by 

emailing cteninfo@ctenhome.org or posting on the CTEN Facebook page, which can be 

accessed here. 

 

Also, anyone wishing to donate to CTEN can do so very simply through check, money order or 

PayPal - http://www.ctenhome.org/donate/ As a non-profit, we exist only through the generosity 

of others. Thanks, as always. 

 

Sincerely, 

Larry Sand 

CTEN President 
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