
 
 

January 18, 2023 

 

Dear Colleague, 

 

The high school graduation rate in California public schools in 2021-22 reached a record high 

statewide and rose significantly for most student groups, even as chronic absenteeism has 

become a major concern. EdSource explains how this came to be. 

Recognizing the hardships many students experienced during Covid and the challenges of 

teachers in grading fairly during remote learning, the Legislature passed Assembly Bill 104. It 

allowed parents to request that F’s and D’s for high school students be changed to pass or no-

pass. It also gave last year’s juniors and seniors the option to graduate with the state’s minimum 

requirements, made up of 13 courses totaling about 130 credits. Some districts require 

additional math and other courses. 

At the same time, districts offered summer programs for students who fell behind and revised 

school schedules for more instruction time. The rates were adjusted for fifth-year seniors after 

legislation permitted them to return to finish up.  

The statewide rate of 87% was 3.4 percentage points higher than in 2020-21, and most student 

groups made similar progress. Rates for English learners rose to 71.8% and Black students 

increased 6.1 points to 78.6%. Latino students were up 4.2 points to 84.7%; white students rose 

above 90%, and the rate for Asian students increased 1.1 point to 95.2%. 

The proportion of English learners showing progress toward reaching English proficiency 

increased slightly, compared with pre-pandemic 2018-19, as measured by the English Language 

Proficiency Assessments for California. Just over half of English learners made progress — 

50.3% — compared with 48.3% three years earlier. 

To continue reading, go here. 

 

At the same time, The Los Angeles Times asks, “L.A. students’ grades are rising, but test scores 

are falling. Why the big disconnect?”  

 

Very simply, it is because the district made it more difficult for teachers to give students failing 

grades. 
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For the current 2022-23 academic year, the district has continued the pandemic-era policies that 

make it more difficult for teachers to give failing grades. Teachers are required to document 

additional opportunities for students to turn in assignments or make-up work.  

In spring 2022 the rate of A’s, Bs and Cs awarded in math and English was higher than before 

the pandemic. 

For example, in spring 2019, about 69% of eighth-graders earned A’s, Bs and Cs. In spring 

2022, that had gone up to 79%. There was also a 10-percentage-point increase in the rate of 

seventh-graders earning A’s, Bs and Cs in math. 

At the same time, students since the pandemic show deep declines — about 72% of students 

across all tested grades in L.A. Unified did not meet state standards in math and about 58% did 

not meet standards in English in the spring 2022.  

In 11th grade, 81% of students did not meet math standards. The numbers were even more 

distressing for historically underserved students. For Latinos, 85% of 11th-graders did not meet 

standards in math. For Black students it was 89%.  

Meanwhile, 73% of 11th-graders brought home A’s, Bs and Cs in math in spring ’22.  

To learn more, go here. 

 

Meanwhile, in San Francisco, teacher turnover is tied to chronic absenteeism in public schools. 

San Francisco public schools don’t have the resources they need to address high rates of chronic 

absenteeism, so the state’s Department of Education is stepping in. 

According to the District Readiness Index, which compiles data to assess California school 

districts’ ability to improve student outcomes, San Francisco Unified School District lacks the 

foundations needed to keep students in the classroom and learning. 

Specifically, teacher turnover is higher than the national average, with a quarter of teachers 

leaving their schools in the 2017-18 school year. As of 2018-19, teachers without a full 

credential were more concentrated in the district’s highest-needs schools, where chronic 

absenteeism is significantly higher than the state and national average, towering at 90% in some 

schools. 

Although the causes of chronic absenteeism are multi-faceted, with many of them being beyond a 

school’s control, the California Department of Education is calling attention to the problem by 

focusing on how educators and staff can positively affect attendance. A chief obstacle is a 

district’s ability to hire and retain quality staff — a burden that has afflicted SFUSD since the 

start of the school year. 

“We’ve seen declining enrollment and staffing (in the state). Staff shortages have been long on 

the horizon and were happening pre-pandemic,” said state Deputy Superintendent Malia Vella. 
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Chronic absenteeism is defined as missing 10% of instructional days, or 18 days, whether 

excused or unexcused. Across the state, chronic absenteeism doubled from 14% in the 2020-21 

school year to 30% the next year, according to the CDE. 

To read on, go here. 

 

California’s school finance ratings? They get a D for adequacy, a B for equity, an F for effort, 

but are on the upswing. During the past decade, California has leapfrogged a dozen states in per-

student funding, writes John Fensterwald, “and its system for distributing the money to high-

needs students is now among the most equitable in the nation.” 

California is also an economic behemoth, the fifth–largest economy in the world, with 

projections that it will surpass Germany to become the fourth. Compared with other states, 

though, California falls near the bottom in terms of how much it spends on K-12 schools in 

relation to the total wealth it generates. Despite its reputation as an overtaxed state, California’s 

education funding has not paralleled the growth of its economy — its state gross domestic 

product or GDP. 

The nonprofit Education Law Center provides this multilens picture of California’s school 

financing in Making the Grade, an annual ranking of the states that was published in December. 

The center, based in New Jersey, is a public interest law firm that advocates for increased school 

funding. It’s best known for initiating a protracted lawsuit, Abbott v. Burke, that led to higher 

school funding in New Jersey. 

Its latest report covers spending in 2019-20, when Covid emerged in the spring to shut down 

schools. The information is 2 to 3 years old because it takes that long to collect final revenue 

data from all states. As a result, it will take several years to incorporate the surge in K-12 

funding in California that started in the second half of 2020-21, when state revenues rebounded 

from a short pandemic retrenchment, and continued rising through fiscal 2021-22. 

California’s ranking will likely continue to rise as well, although that will depend on what other 

states did. In at least 10 states, per-student funding was lower in 2019-20 than at the start of the 

Great Recession in 2008, dropping between $1,000 (Arizona) and $2,500 (Florida), adjusted for 

inflation. 

Here’s how California stood on the three school finance measures in the latest report that 

encompass what authors of the index define as fair funding. The report grades every state on 

each metric. 

California ranked 33rd in 2019-20, spending $13,686 per student in state and local funding. 

That was $1,760 below the national average of $15,446 and about half the $26,605 in per-pupil 

funding in New York. It’s also $1,037 per student higher than 40th place Texas, a source of 

frequent comparisons and bragging rights. 

To continue reading, go here. 
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On the union front, Mike Antonucci reports, “The NEA Collects $375 Million in Annual Dues. 

Here’s Where the Money Goes.” He explains, that teachers give hundreds of dollars in dues to 

their state and local unions, but they also paid $202 in dues to the National Education 

Association during the last school year. How was that money spent? 

Because NEA has private-sector members, it is required to file an annual financial disclosure 

report with the U.S. Department of Labor. The latest report details membership totals and 

virtually all expenditures the union made during the 2021-22 school year. 

NEA collected $374,720,347 in dues and spent it in roughly equal amounts on three things: 1) 

grants to state and local affiliates; 2) overhead and administrative costs for its headquarters in 

Washington and offices elsewhere around the country; and 3) salaries and benefits for its 

officers and employees. 

Most of the money sent to state and local affiliates is in the form of UniServ grants, which helps 

pay the salaries and benefits of the collective bargaining specialists each affiliate employs. In 

exchange for the funding, the affiliates agree to send those staffers, at NEA’s request, to other 

states for up to 10 days to assist with “representational challenges, collective bargaining crises, 

training programs and/or other special needs situations.” 

Affiliate spending also includes funding ballot initiatives in various states. Sometimes the money 

goes directly to a campaign, as with the $3 million NEA sent to Fair Share Massachusetts to help 

pass a millionaires’ tax last month. Sometimes it goes to a state affiliate, which then relays it to 

the initiative campaign. 

To learn more, go here. 

 

“Startling 96% of School Tech Exposes Student Data, Research Finds,” according to The 74. 

Each school day, students nationwide are required to log into thousands of digital platforms to 

complete homework, chat with their teachers and check their grades. Then, without their 

knowledge, an overwhelming majority of those tools turn around and share their data with third 

parties — often for profit. 

A resounding 96% of apps used regularly in schools have data-sharing practices that “are not 

adequately safe for children,” according to a new report by the nonprofit Internet Safety Labs, 

which conducts software safety tests. In an analysis of apps commonly required or recommended 

by schools, the group found that many shared students’ personal data to marketing firms that 

build extensive profiles of children to sell products through targeted advertising. 

“At a minimum, it fuels marketers’ and data brokers’ personal data profiles ultimately used to 

bombard young minds with highly targeted and persuasive advertising or opinions,” according 

to the report. “At worst, in the wrong hands it can lead to emotional trauma, aberrant seduction 

or even physical danger with location information.” 
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Once their data reaches the “Wild West” digital advertising ecosystem, students lose control of 

how that information is used and retained, said Irene Knapp, the group’s technology director 

and a former Google software engineer. Knapp said the widespread exchange of data between 

the apps and advertisers, including sensitive information such as mental health records, could 

come back to harm students later on. Such data could make it more difficult for students to get 

health insurance when they’re older, Knapp said, and could be used to serve them products 

based on their conditions. For example, the data could be used to “discover kids who have a 

propensity to gambling addiction and sell them Candy Crush,” a reference to the mobile game 

known for its obsessive users. 

To read on, go here. 

More schools nationwide are opting for four-day weeks. Instructional time policies vary by 

district, but the four-day model is gaining traction in certain states, mostly in the south and west. 

Dozens of school districts in Texas, for example, have shortened their weeks. 

 

More than a quarter of Missouri’s school districts had four-day weeks as of the start of the 2022-

23 school year. The districts tend to be small and rural. The second-largest Missouri district 

with a four-day week, for example, serves just 3,000 students. 

 

Four-day weeks have been a relatively common – and often well received – format in small, 

rural districts since well before the COVID-19 pandemic. 

 

Brookings Institute research shows they’ve grown in popularity over the past two decades. An 

analysis published shortly before the pandemic found at least 662 districts across two dozen 

states with four-day weeks. 

 

To learn more, go here. 

 

If you have any valuable resources that you would like to share, or report on what your school 

district is doing – good, bad or indifferent – to deal with the “new normal,” please do so by 

emailing cteninfo@ctenhome.org or posting on the CTEN Facebook page, which can be 

accessed here. 

 

Also, anyone wishing to donate to CTEN can do so very simply through check, money order or 

PayPal - http://www.ctenhome.org/donate/ As a non-profit, we exist only through the generosity 

of others. Thanks, as always. 

 

Sincerely, 

Larry Sand 

CTEN President 
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